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D™¢vebx cȪ Ívebvi cUf~wg/cÖ‡qvRbxqZv : 

 

f~wgKv : wkÿv gvbyl‡K DbœZ Rxeb-hvc‡bi evnb wn‡m‡e KvR K‡i| A_©vr wkÿv DbœZ Rxe‡bi †mvcvb| wkÿvB 

cv‡i GKwU gvbyl‡K cyY©v½iƒc`vb Ki‡Z Ges m¤ú‡` iƒcvšÍi Ki‡Z| ZvB wkÿv AR©‡bi †Kvb weKí †bB|  

 

gvbefvi I gvbem¤ú` : Kg©nxb I wkÿvnxb Rxeb n‡jv mgv‡Ri GKwU †evSv| hviv mgv‡Ri †evSv wn‡m‡e Rxeb 

hvcb K‡i _v‡K Ges G‡`i GKwU Ask Rxe‡bi Pig nZvkv †_‡K ev Rxeb RxweKvi cÖ‡qvR‡b Pzwi, WvKvwZ, 

wQbZvB, ivnvRvwbmn bvbvwea mš¿vmx Kvh©Kjv‡c Rwo‡q c‡o| d‡j w`‡b w`‡b mgvR n‡q DV‡Q AkvšÍ, Aw¯’i I 

Amwnòy| DcvbyôvwbK wkÿv GB †kÖwYi gvbyl‡K AvZ¥wbf©ikxj ev ¯v̂ej¤x̂ Kivi gva¨‡g mgv‡Ri GB †evSv‡K nvjKv 

K‡i| DcvbyôvwbK wkÿv c×wZ‡Z GKRb gvbyl‡K ¯^-¯ ̂†ckvMZ Kv‡Ri Rb¨ Dchy³ I cÖwkwÿZ K‡i gvbefvi‡K 

gvbem¤ú‡` iƒcvšÍwiZ Kiv n‡q _v‡K| 

 

GB m~Î‡K aviY K‡i wb¤œiƒc GKwU cÖKí cȪ Ívebv cÖ̀ vb Kiv n‡jv :- 

 

cÖKí cȪ Ívebvi we Í̄vwiZ :  

 

g~jK_v : eZ©gvb miKvi wWwRUvj evsjv‡`k wewbg©v‡Y AvcÖvY †Póv Pvwj‡q hv‡”Q| GwU AvaywbK we‡k¦i me †_‡K DbœZ 

cwiKíbv| †h cwiKíbvq KíbvZxZfv‡e AwZ ª̀æZ gvbyl, mgvR Z_v †`‡ki mvwe©K cwieZ©b m¤¢e| wVK †m ai‡Yi GKwU 

¯̂cœ‡K jÿ¨ wn‡m‡e wba©viY K‡i, †m j‡ÿ¨ †cŠuQv‡bv ev Zvi ev̄ ÍeZv n‡jv ÔwWwRUvj evsjv‡`kÕ| G Afxô j‡ÿ  ̈†cŠuQv‡bvi 

Rb¨ miKvi †h gnvmoK wbg©vY K‡i‡Q, Avgiv hvÎx wn‡m‡e †m gnvmo‡K †KD cv †i‡LwQ ev †KD GK cv †d‡jwQ gvÎ| G 

gnvmoK w`‡q Avgiv hZ ª̀æZ GwM‡q †h‡Z cvie, ZZ ª̀æZ wWwRUvj evsjv‡`‡ki mydj cve| wKšÍz Avgv‡`i mgv‡Ri GKwU 

weivU Ask S‡i cov wkÿv_©x I wbiÿi Rb‡Mvôx GB gnvmo‡Ki Dci cvnv‡oi b v̈q cÖwZeÜKZv m„wó K‡i †i‡L‡Q| GB 

cÖwZeÜKZv †Kvb hš¿ ev kw³ ẁ ‡q AcmviY Kiv m¤¢e bq| GRb¨ cÖ‡qvRb h‡_vchy³ AvaywbK wkÿv c×wZ hvi gva¨‡g 

gvbem¤ú` ˆZix Kiv hvq| GQvov G cÖwZeÜKZv Acmvi‡Yi †Kvb my‡hvM †bB| S‡i cov wkÿv_©x I wbiÿi G Rb‡Mvôx‡K 

m¤ú‡` iƒcvšÍwiZ Ki‡Z cvi‡j, gnvmo‡Ki Dci cvnv‡oi b v̈q m„ó cÖwZeÜKZv ¯̂qswµqfv‡eB AcmvwiZ n‡q hv‡e| Avi 

Gfv‡eB wewbwg©Z n‡e ¯̂‡cœi wWwRUvj evsjv‡`k|  

 

DcvbyôvwbK wkÿv c×wZ‡Z hy‡Mvc‡hvwM cÖKí MÖnY K‡i †eKvi/Kg©nxb Rb‡Mvôx‡K wWwRUvj c×wZ‡Z 

KvwiMix wkÿv cÖ̀ v‡bi gva¨‡g m¤ú‡` iƒcvšÍwiZ Kivi e¨e¯’v Kiv cÖ‡qvRb| hv‡Z K‡i †UªW 

cÖwkÿY/IGA(Income Generating Activies) Gi ev¯Íevq‡bi gva¨‡g wb‡R‡`i RxweKv wbe©v‡ni c_ 

fv‡jvfv‡e †e‡Q wb‡Z cv‡i Ges Zv‡`i Avi †eKvi Rxeb hvcb Ki‡Z bv nq|  

 

 

cÖKí aviYvi Rb¥ : mgv‡Ri †evSv wn‡m‡e wPwýZ gvbyl¸‡jvi g‡a¨ †KD AjmZvi Kvi‡Y Avevi A‡b‡K Rxeb 

RxweKvi A‡š̂l‡Y mg‡qi Afv‡e, †KD ev `~i‡Z¡i Kvi‡Y DcvbyôvwbK wkÿv †K‡›`ª wM‡q cÖwkÿY MÖnY Ki‡Z AvMÖn 

cÖKvk K‡i bv| hviv hvB Zv‡`i wbKU Avevi wkÿv MÖnY I cªwkÿY c×wZ `y‡e©va¨ nIqvq ZvivI DcvbyôvwbK wkÿv 

†K›`ª †_‡K S‡i c‡o| ZvB DcvbyôvwbK wkÿvi cÖwkÿY †K›`ª hw` AvaywbK ev wWwRUvj Ges †K›`ª hw` H mKj 

gvby‡li Kv‡Q P‡j hvq Zvn‡j Zviv cÖwkÿY MÖnY Ki‡Z Aek¨B AvMÖnx n‡e| GB wPšÍv †_‡KB åvg¨gvb wWwRUvj 

DcvbyôvwbK wkÿv cÖKí aviYvi Rb¥| 
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cÖwkÿY‡hvM¨ KvwiMix wkÿvi welq :  ÿz`ª e¨emv, KywUi wkí, n¯Í wkí, †cvkvK wkí (†mjvB, KvwUs, evwUK, eywUK, 

GgeªqWvix), cvU wkí, K…wl KvR, grm¨ Pvl, nvum-gyiMx I cïcvjb, Kw¤úDUvi cÖwkÿY, B›Uvi‡bU eªvDwRs, †gvevBj 

mvwf©wms, †gvUi Mvwo mvwf©wms, WªvBwfs, mg‡qvc‡hvwM wewfbœ D‡`¨vM, Kg© mnRxKiY DcKiY ˆZix cÖf„wZ|  

 

gv`K, mš¿vm I R½xev‡`i weiƒ‡× m‡PZbZv :  DcvbyôvwbK wkÿvi AvIZvq cwiPvwjZe¨ åvg¨gvb wWwRUvj wkÿv 

†K‡›`ª cÖwZw`b AšÍZ 10 wgwbU mš¿vm, gv`K I R½xev‡`i weiƒ‡× RbMY‡K m‡PZb K‡i M‡o †Zvjvi j‡ÿ¨ Gi 

Kzdj, N„Y¨ I RNY¨Zv, ev¯ÍeZv Ges ag©xq Abykvmb m¤ú‡K© wkÿv_©x‡`i cÖwkÿY †`qv †h‡Z cv‡i| cÖwkwÿZ 

wkÿv_©xiv Avevi ¯^-¯ ̂cwiev‡i, †Mvwó I gnjøvq gvbyl‡K m‡PZb I mgvR DØy×KiY Kvh©µg cwiPvjbv Ki‡e| Avi 

Gfv‡eB mš¿vm, gv`K I R½xev`gy³ GKwU myLx, mg„× I ÿzavgy³ evsjv‡`k MV‡b DcvbyôvwbK wkÿv ey¨‡iv ¸iæZ¡c~Y© 

f~wgKv cvjb Ki‡Z cv‡i| (welqwU cÖ‡qvRb g‡b bv n‡j cÖKí cwiKíbv †_‡K GB AskUzKz ev̀  †`qv †h‡Z cv‡i) 

 

cȪ ÍvweZ cÖK‡íi bvg/wk‡ivbvg :  

åvg¨gvb wWwRUvj DcvbyôvwbK wkÿv cÖKí  

Digital Mobile Non-Formal Education Project (DMNFEP) 
 
wkÿv †K‡›`ªi bvg :   åvg¨gvb wWwRUvj wkÿv †K›`ª 

                 Digital Mobile Center of Education  ((DMCE) 
     A_ev 
åvg¨gvb wWwRUvj gvbe m¤ú` †K› ª̀ 

                 Digital Mobile Center of Human Resource (DMHCR) 
     A_ev 
åvg¨gvb wWwRUvj gvbe Dbœqb †K›`ª 

                 Digital Mobile Center of Human Development (DMCHD) 

 

cȪ ÍvweZ cÖKí ev Í̄evqb cÖwµqv :  

 

ev¯Íevqb : cÖKíwU ev¯Íevq‡bi Rb¨ GbwRI‡`i‡K `vwqZ¡ cÖ̀ v‡bi †Kvb cÖ‡qvRbxqZv †bB| †Rjv DcvbyôvwbK wkÿv 

ey¨‡ivi mn‡hvwMZvq mswkøó cÖK‡íi Rbe‡ji gva¨‡g cÖKíwU ev Í̄evqb m¤¢e n‡e| 

 

†K›`ª msL¨v : GB cÖK‡í ‡K›`ª msL¨v LyeB Kg, Avi †K›`ª msL¨v hZ Kg n‡e e¨q ZZ Kg n‡e| GB cÖK‡íi 

AvIZvq cÖwZwU BDwbq‡b gvÎ 3 wU K‡i åvg¨gvb wkÿv †K›`ª _vK‡e| A_©vr cÖwZ cyivZb Iqv‡W© 1 wU wn‡m‡e cÖwZ 

BDwbq‡b-3 wU †K›`ª _vK‡e| †cŠi GjvKvi AwaKvsk gvbyl m‡PZb I ¯”̂Qj weavq S‡i cov wkÿv_©xi msL¨vI 

A‡bK Kg| ZvB †cŠi GjvKv G cÖK‡íi AvIZvq _vK‡e bv|  

 

†K‡›`ªi aiY : åvg¨gvb wkÿv †K›`ª̧ wj mvB‡Kj Abyhvqx cwiPvwjZ n‡e| GKwU mvB‡K‡j 3wU Kg©GjvKvq 3 wU MÖæc 

_vK‡e cÖwZ MÖæ‡c 20 Rb wkÿv_©x _vK‡e| cÖwZ 20 R‡bi GKwU MÖæ‡ci Rb¨ GKwU †UªW _vK‡e| A_©vr GKwU 

mvB‡K‡j 3 wU †UªW _vK‡e| GK GKwU MÖæ‡c 3 w`b AšÍi mßv‡n 2 w`b K‡i cÖwkÿY cwiPvwjZ n‡e (†hgb-kwb I 

g½jevi, iwe I eyaivi, †mvg I e„n¯úwZevi)| G‡Z K‡i Kg©Rxex gvby‡li Rxeb avi‡Yi Av‡qi Dci Pvc co‡e bv 

Ges cÖwkÿY MÖnY Ki‡Z AvMÖnx n‡e|   

 

†K‡›`ªi †gqv` : cªwZwU mvB‡K‡ji †gqv` n‡e 1 (GK) eQi| †UªW cÖwkÿY †gqv` n‡e-9 (bq) gvm ev 75 Kg©w`em, 

02 (`yB) gvm ev 16 Kg©w`em wi‡d«mvm© †Kvm© Ges 1 (GK) gvm ev 8 (AvU) Kg©w`em cÖvKwUK¨vj/Kg©g~j¨vqY/`ÿZv 

Dbœqb/wjs‡KR| cÖv_wgK ch©v‡q by¨bZg 5 wU mvB‡Kj cwiPvwjZ n‡Z cv‡i Ges RbM‡Yi Pvwn`v ev cÖK‡íi 

mdjZvi Dci wbf©i K‡i cÖK‡íi †gqv` e„w× Kiv †h‡Z cv‡i| KZ©„cÿ g‡b Ki‡j mdjZv hvPvB‡qi Rb¨ cvBjU 

cÖKí wn‡m‡e GKwU mvB‡Kj (GK eQi) cwiPvjbv Ki‡Z cv‡i| 
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†K›`ª ¯’vcb : cÖwZ BDwbq‡b gvÎ 3 wU f¨vbMvox cÖ‡qvRb| f¨vbMvoxwU AW©vi w`‡q we‡klfv‡e cȪ ‘Z Ki‡Z n‡e| hv 

wZb PvKvi cwie‡Z© cvuP PvKvI n‡Z cv‡i| f¨v‡bi Mv‡q †nvqvBU †evW© †mwUsmn (hv gvwëwgwWqvi c`©v wn‡m‡e 

e¨eüZ n‡e) MvoxwU‡Z cÖ‡qvRbxq wkÿv DcKiY, 20 wU †dvwìs/cøvwmK †Pqvi, cÖwkÿK †Pqvi, †dvwìs †Uwej, e„wói 

Rb¨ wÎcj I Ab¨vb¨ cÖ‡qvRbxq DcKiY _vK‡e| Kg©GjvKvi wba©vwiZ wkÿv_©x‡`i myweavgZ ¯’v‡b f¨vb †_‡K †Pqvi, 

†Uwej bvwg‡q cÖwkÿY Kvh©µg cwiPvjbv Ki‡Z n‡e| we`y¨r myweav bv _vK‡j e¨vUvix PvwjZ f¨vbMvoxi e¨vUvixi 

Av‡jv‡Z iv‡Zi wkd&U cwiPvwjZ n‡e| wkÿv_©x‡`i Pvwn`v †gvZv‡eK cvi¯úvwiK Av‡jvPbvi wfwË‡Z/cvjvµ‡g GK 

GK w`b GK GK RvqMvq †K›`ª em‡Z cv‡i| 

 

wkÿv DcKiY : cÖwZwU åvg¨gvb wWwRUvj wkÿv †K‡› ª̀i Rb¨ cÖ‡qvRbxq KvwiMix DcKiYmn j¨vcUc, g‡Wg, gvwëwgwWqv, 

¯úxKvi (mvDÛ e·) BZ¨vw` mieivn Ki‡Z n‡e| wkÿv †K‡› ª̀ wUwf I †ccvi cwÎKvi cÖ‡qvRb †bB| eZ©gvb hy‡M 

AwaKvsk cwiev‡i A_ev cvk¦©eZ©x cwiev‡i wUwf Av‡Q| ZvB wUwf †`Lv I †ccvi covi AvMÖn wb‡q †KD wkÿv †K‡›`ª 

Avm‡e bv| Dciš‘ wUwf I †ccvi-cwÎKvi Rb¨ g~j cvV`vb ev wkÿv`vb Kg©m~wP evuavMȪ ’ nq| ZvQvov A‡bK †ÿ‡Î G¸‡jv 

weiw³i KviY n‡q `vovq| eZ©gvb mv`v-Kv‡jv wUwfi cÖPjb †bB ej‡jB P‡j, Avevi iwOb wUwf msiÿ‡Y wbivcËvi 

SzuwKmn i‡q‡Q †Rbv‡iUi ev we ỳ¨r ms‡hv‡Mi cÖkœ| ZvB Ah_v wUwf I †ccvi-cwÎKv eve` A_© e¨q bv K‡i †mB A_© w`‡q 

wkÿv_©x‡`i nvjKv wUwdb/bv Í̄v cÖ̀ vb Ki‡j Dcw ’̄wZi w`K w`‡q welqwU AviI djcÖmy n‡e| 

 

cÖwkÿY c×wZ : åvg¨gvb wWwRUvj wkÿv †K‡›`ª wWwRUvj c×wZ‡Z cÖwkÿY ev wkÿv Kvh©µg cwiPvwjZ n‡e| wkÿv_©x 

Rixc Kvh©µ‡gi mv‡_ Rix‡ci gva¨‡gB †UªW wba©vwiZ n‡q hv‡e Ges †m †gvZv‡eK wba©vwiZ †Uª‡Wi cÖwkÿ‡Yi Dci 

cÖvgvb¨ wPÎ aviY K‡i wmwW ˆZix Ki‡Z n‡e| †mB wmwWi gva¨‡g gvwëwgwWqvq cÖwkÿY cwiPvwjZ n‡e| cÖwkÿ‡Ki 

Rb¨ †Kvb PK, Wv÷vi, eøvK †ev‡W©i cÖ‡qvRb †bB|  cÖwkÿ‡Yi cÖwZwU avc Abyhvqx n¨vÛ †bvU  ˆZix Ki‡Z n‡e Ges 

Zv wkÿv_©x‡`i g‡a¨ weZiY Kiv n‡e| ZvB G wkÿv †K‡› ª̀ eB, LvZv, Kjg,†cwÝ‡ji †Kvb e¨envi _vK‡e bv| 

 

Uv‡M©U MÖæc : cÖv_wgK I gva¨wgK we`¨vjq †_‡K S‡i cov bvix cyiæl|   

 

wkÿv_©x Rixc : cÖ_‡g BDwc †Pqvig¨vb I †g¤îM‡Yi mn‡hvwMZvq Ges †Rjv DcvbyôvwbK ey¨‡ivi ZË¡veav‡b ¯’vbxq 

wkwÿZ †eKvi †Q‡j-†g‡q‡`i w`‡q wba©vwiZ cvwikÖwg‡Ki gva¨‡g Rixc KvR m¤úbœ Ki‡Z n‡e| Zvici †_‡K mswkøó 

wkÿv †K‡›`ª wb‡qvMK…Z cÖwkÿKMY cÖKí PjvKvjxb wbqwgZ mswkøó Kg©GjvKv/Iqv‡W© Rixc Kvh©µg Ae¨vnZ 

ivL‡e| A_©vr S‡i cov‡`i Z_¨ msMÖnc~e©K ZvwjKv cȪ ‘Z K‡i cÖwZgv‡m BDwbqb gwbUwis Awdmv‡ii gva¨‡g 

Dc‡Rjv DcvbyôvwbK wkÿv Awd‡m ev †Rjv DcvbyôvwbK wkÿv ey¨‡iv‡Z Rgv w`‡eb| S‡i covi †Kvb wba©vwiZ mgq 

†bB| A_©vr S‡i cov †hgb Pjgvb welq †Zgwb Rixc Kvh©µg _vK‡e GKwU Pjgvb cÖwµqv wn‡m‡e|   

 

wkÿv_©x eqm : wkÿv_©x eqm Kg n‡j wkïi AvIZvq Avm‡e| GKRb wkï KvwiMix Áv‡b DØy× n‡q gvbe m¤ú‡` 

iƒcvšÍwiZ n‡Z †hgb wb‡R DrmvwnZ n‡e bv, Aciw`‡K G D‡`¨vM wkï kÖg‡K DrmvwnZ Kiv n‡e| Avevi eqm †ekx 

n‡j AwaKvsk gvby‡li wkÿv MÖn‡Yi †ÿ‡Î AvMÖn, Drmvn-DÏxcbv GKw`‡K †hgb K‡g hvq, Aciw`‡K jã Áv‡bi 

ev¯Íe cÖ‡qv‡Mi †ÿ‡Î GKBiƒc Ae¯’v †`Lv †`q| ZvB wkÿv_©x eqm 16 †_‡K 40 eQ‡ii g‡a¨ n‡j mdjZv AR©‡bi 

nvi e„w× cv‡e|   

 

wkÿv_©x msL¨v I †K›`ª wkd&U : GKwU MÖæ‡c `ywU wkd&U _vK‡e| cyiæl I gwnjv wkd&U| gwnjv‡`i Rb¨ w`‡b Ges 

cyiæl‡`i Rb¨ iv‡Z wkd&U cwiPvwjZ n‡e| cÖwZ wkd&‡U 20 (wek) Rb K‡i wkÿv_©x _vK‡e|  

 

†K›̀ ª cwiPvjbvi mgqKvj : cÖwZwU wkd&U cwiPvjbvi mgq _vK‡e m‡e©v”P 2 ( ỳB) N›Uv|  

 

Rbej I c`bvg : Kg©m~wP‡Z cÖwkÿK, f¨vb PvjK Ges mycvifvBRvi _vK‡e| c‡`i bv‡gi mv‡_ gh©v`v RwoZ Avi 

ghv©̀ vi mv‡_ AvZ¥Z…wß RwoZ| ZvB åvg¨gvb wkÿv †K‡›`ª wb‡qvwRZ‡`i Ô†K›̀ ª cÖwkÿK (CI)Õ wn‡m‡e c`bvg, f¨vb 

PvjK‡K Ô†K›`ª PvjK (CD)Õ Ges mycvifvBwRs Gi `vwq‡Z¡ wb‡qvwRZ‡`i‡K Ô†K›̀ ª gwbUwis Awdmvi (CMO)Õ  

wn‡m‡e c`bvg cÖ̀ vb Kiv †h‡Z cv‡i| GQvov Dc‡Rjvi Rb¨ Dc‡Rjv cÖ‡R± Awdmvi, Awdm mnKvix-Kvg-

Kw¤úDUvi Acv‡iUi I Awdm mnvqK Ges †Rjvi Rb¨ †Rjv mgš̂qKvix, Awdm mnKvix-Kvg-Kw¤úDUvi Acv‡iUi 

I Awdm mnvqK c`bv‡g Rbej _vK‡j cÖKí ev¯Íevq‡b mdjZv AR©b mnR n‡e| 



4 

Rbe‡ji mvsMVwbK KvVv‡gv : 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

†K›`ª cÖwkÿK msL¨v I †hvM¨Zv : cÖwZwU åvg¨gvb wWwRUvj wkÿv †K‡›`ª cÖwZwU MÖæc I wkd&†U cÖwZwU †Uª‡Wi Rb¨ 1 

Rb K‡i †K›`ª cÖwkÿK _vK‡e| A_©vr †UªW Abyhvqx †K›`ª cÖwkÿK wb‡qvM n‡e| cyiæl wkd&‡Ui Rb¨ cyiæl Ges gwnjv 

wkd&‡Ui Rb¨ gwnjv cÖwkÿK wb‡qvM w`‡Z n‡e| mswkøó †Uª‡W cÖwkwÿZ n‡Z n‡e| wkÿvMZ †hvM¨Zv me©wb¤œ 

GBPGmwm cvk n‡Z n‡e| Z‡e AwfÁ‡`i †ÿ‡Î GmGmwm ch©šÍ wkw_j‡hvM¨| eqm m‡e©v”P-40 eQi (Kg©GjvKvi 

cÖv_©x‡`i AMÖvwaKvi _vK‡e)| cÖwkÿK‡`i Kg©g~j¨vqY ev mn‡hvwMZvi Rb¨ cÖwZ 7 Kg©w`em AšÍi hye Dbœqb, 

mgvR‡mev, wfwUAvB, gwnjv welqK Awa`ßi, RvZxq gwnjv ms¯’v, cÖvwYm¤ú` wefvM, K…wl m¤úªmviY wefvMmn wewfbœ 

miKvwi †emiKvwi ms¯’vi we‡klÁ e¨w³‡`i m¤§vbx cÖ̀ v‡bi gva¨‡g MÖnY Kiv †h‡Z cv‡i|  

 

gwbUwis Awdmvi : Kg©m~wP wbqwgZ cwi`k©b, cÖwZwU mvB‡K‡j MÖæc Abyhvqx cÖwkÿ‡Yi wmwWDj ˆZix, †UªW I wkd&U 

Abyhvqx cÖwkÿK wba©viY, cieZ©x mvB‡Kj ïiæi cȪ ‘wZ I cwiKíbv, wkÿv_©xi ZvwjKv cȪ ‘Z, hvPvBc~e©K m¤¢ve¨ †UªW 

Gi cȪ Ívemn hveZxq `vwqZ¡ cvj‡bi Rb¨ cÖwZ BDwbq‡b GKRb †K›`ª gwbUwis Awdmvi _vK‡e| wkÿvMZ †hvM¨Zv 

me©wb¤œ wWMÖx cvk Ges eqm m‡e©v”P-40 eQi Ges †emiKvwi ms¯’vi gvV ch©v‡q Kv‡Ri AwfÁZv _vK‡Z n‡e| 

DcvbyôvwbK wkÿvq AwfÁ‡`i AMÖvwaKvi _vK‡e| 

 

Rbej wb‡qvM : Rixc KviK, cÖwkÿK, †K›`ª PvjK I †K›`ª gwbUwis Awdmvi †Rjv KwgwU KZ©„K wb‡qvMK…Z n‡e| 

cÖK‡íi †Rjv I Dc‡Rjv ch©v‡qi Rbej DcvbyôvwbK wkÿv ey¨‡iv KZ©„K wb‡qvMK…Z n‡e| 

 

cÖwkÿY I Ab¨vb¨ e¨e¯’vcbv : aviYvcÎwU cÖv_wgKfv‡e we‡ePbvq Avm‡j cÖwkÿY I Ab¨vb¨ e¨e¯’vcbv welqvw`mn 

cÖK‡íi we¯ÍvwiZ cieZ©x‡Z `vwLj Kiv n‡e| 

 

cȪ ÍvweZ cÖKí ev¯Íevqb e¨q : åvg¨gvb wWwRUvj wkÿv †K› ª̀ ev¯Íevqb e¨q Ab¨vb¨ cÖKí ev¯Íevqb e¨‡qi †P‡q 

A‡bK Kg| KviY †K›`ª ¯’vcbv I KvwiMix DcKiY e¨q GKwU BDwbq‡bi 3 wU Iqv‡W©i Rb¨ gvÎ GKwU GKK e¨q| 

GB GKK e¨q w`‡q GK mvB‡K‡j GKmv‡_ 3 wU Kg©GjvKvq 3 wU wkÿv †K‡›`ªi Kvh©µg cwiPvjbv Kiv hv‡e| ïay 

ZvB bq GKB e¨‡q Avevi GKvwaK mvB‡Kj cwiPvjbv Kiv hv‡e| D`vniY¯îƒc ejv hvq, 3wU Iqv‡W© hw` 10 wU 

MÖvg _v‡K Ges cÖwZ MÖv‡g 1 wU K‡i †K›`ª ’̄vcb Kiv nq, Zvn‡j 10 wU wkÿv †K‡› ª̀i e¨q n‡e, A_P GLv‡b 10 wUi 

wecix‡Z 1 wUi e¨q Kiv n‡”Q| ZvQvov Kg©m~wP‡Z wkÿ‡Ki Rb¨ Avjv`v †Kvb †eZb fvZvw`i cÖ‡qvRb n‡e bv| wkÿv 

†K›`ª̧ wj‡Z †UªW Abyhvqx ïaygvÎ cªwkÿKMY cÖwkÿY cÖ̀ vb Ki‡eb| A_©vr ejv hvq, Ab¨vb¨ c×wZi cÖKí e¨‡qi 

Zzjbvq `k fv‡MiI Kg A_© e¨‡q G Kg©m~wP cwiPvjbv Kiv hv‡e| AviI cwi¯‹vi K‡i ej‡j, cÖKíwU 5 (cvuP) eQi 

cwiPvwjZ n‡j cy‡iv GKwU BDwbq‡bi Rb¨ cvuP eQ‡i gvÎ 3wU †K‡›`ªi ¯’vcbv e¨q mggvb A_© LiP n‡e|  

 

Director General 
BNFE 

Project  Director 
DMNFEP 

Assistant  Director 
DBNFE 

Dist. Co-ordinator 
 

Upazila Project Officer 

Center Monitoring Officer 
Office Supporter 

Center Instructor(CI) 

Office Assistant-cum-Computer Operator 

Office Assistant-cum-Computer Operator 

Office Supporter 

 Center Driver (CD) 
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†eZb fvZvw` : cvwikÖwgK/m¤§vbx/‡eZb fvZvw`i Dci GKRb gvby‡li Kv‡Ri AvMÖn, Drmvn-DÏxcbv mewKQzB wbf©i 

K‡i| A_©vr m‡šÍvlRbK cvwikÖwg‡Ki Dci wbf©i K‡i m‡šÍvlRbK KvR| eZ©gvb `ªe¨ g~‡j¨i evRvi I ¯v̂fvweK 

Rxeb-hvc‡bi mv‡_ m½wZc~Y© we‡ePbvq wb¤œiƒc myweavw` cÖ̀ vb Kiv †h‡Z cv‡i: 

 

(1)   †K› ª̀ cÖwkÿK : 

 

(K)  1 wU †K‡› ª̀i 1wU †Uª‡Wi Rb¨ gvwmK †eZb/m¤§vbx : 5,000/- (cvuP nvRvi UvKv), (GKRb cÖwkÿK 

        GK mvB‡K‡ji-6wU MÖæ‡ci g‡a¨ hZ¸wj MÖæc cwiPvjbv Ki‡eb 5,000/-nv‡i ZZ¸wji †eZb/m¤§vbx cv‡eb)  

(L)  Drme fvZv : 2,000/- ( ỳB nvRvi UvKv)| (C` ev c~Rvi mgq †K›`ª Pjgvb _vK‡j Drme fvZv cÖvc¨ 

      n‡e, eQ‡i m‡e©v”P-2wU)| 

      (cÖwZ mvB‡Kj †k‡l cÖwkÿK cwieZ©‡bi m¤¢vebv _vK‡e weavq cÖwkÿK‡`i †eZb cwi‡kv‡a †KŠkjx kZ© cÖ‡hvR¨ _vK‡e) 

 

(2)  †K› ª̀ PvjK :  

 

(K)  gvwmK †eZb/m¤§vbx : 9,000/- (bq nvRvi UvKv)| 

(L)  Drme fvZv : 2,000/- ( ỳB nvRvi UvKv)| (C` ev c~Rvi mgq †K›`ª Pjgvb _vK‡j Drme fvZv cÖvc¨ 

      n‡e, eQ‡i m‡e©v”P-2wU)| 

      (Pvj‡Ki Dci †K›`ª cwiPvjbv wbf©ikxj weavq PvjK‡`i †eZb cwi‡kv‡a †KŠkjx kZ© cÖ‡hvR¨ _vK‡e) 

 

(3)  †K› ª̀ gwbUwis Awdmvi :  

 

(K)  gvwmK †eZb/m¤§vbx : 15,000/- (c‡bi nvRvi UvKv)| 

(L)  gvwmK ågY e¨q : 5,000/- (cvuP nvRvi UvKv), hv wba©vwiZ di‡g ågY weeiY m¤ŵjZ wej `vwLj  

      mv‡c‡ÿ †Rjv DcvbyôvwbK wkÿv ey¨‡iv Awdm †_‡K MÖnY Ki‡Z n‡e|   

(M)  Drme fvZv : 2,000/- ( ỳB nvRvi UvKv)| (C` ev c~Rvi mgq †K›`ª Pjgvb _vK‡j Drme fvZv cÖvc¨ 

      n‡e, eQ‡i m‡e©v”P-2wU)| 

 

†K›`ª cwiPvjbvi LiP : †K› ª̀ cwiPvjbvi Rb¨ wb¤œiƒc e¨q cÖ̀ vb Kiv †h‡Z cv‡i :  

 

(K)  R¡vjvbx e¨q gvwmK-1000/- (GK nvRvi UvKv)| (f¨vbMvoxi e¨vUvix PvR© I Ab¨vb¨) 

(L)  f¨vbMvox msiÿY eve` gvwmK : 500/- (cvuP kZ UvKv)| 

(M)  Avc¨vqb e¨q (wkÿv_©x‡`i Rb¨ wkÿv_©x cÖwZ cÖwZw`b : 10/- UvKv)| 

(N)  wewea I we‡bv`b e¨q gv‡m : 500/- (cvuP kZ UvKv)| 

 

`vßwiK LiP : †Rjv DcvbyôvwbK wkÿv ey¨‡iv Kvh©vjq Ges cÖK‡íi Kg©KZ©v‡`i Kvh©vj‡qi e¨q cȪ Ívebv aviYvcÎwU 

M„wnZ n‡j `vwLj Kiv n‡e| 

 

Kg©m~wP mnvqK welqvw` : wkÿv Kvh©µg‡K MwZkxj I Kvh©Ki Kivi Rb¨ wb¤œiƒc D‡`¨vM MÖnY Kiv cÖ‡qvRb : 

 

†UªW cÖwkÿY : †UªW cÖwkÿY QvovI we‡kl we‡kl †ÿ‡Î we‡klÁ e¨w³‡`i mn‡hvwMZv MÖnY Ki‡Z n‡e| †hgb-

KvDwÝwjs Gi †hvM¨ e¨w³ Ges Bmjvwg wPšÍvwe‡`i mn‡hvwMZv cÖ‡qvRb n‡Z cv‡i|  

 

we‡bv`b I KvwiMix `ÿZv : wkÿv_©x‡`i wkÿv †K‡› ª̀i cÖwZ AvK…ó Ki‡Z cÖwZgv‡m we‡bv̀ b I KvwiMix `ÿZv cªwZ‡hvwMZv 

Ges cyi¯‹v‡ii e¨e ’̄v Ki‡Z n‡e †hgb : `vev, jyWz, bvP, Mvb, Ave„wZ, Awfbq Ges n Í̄ wkímn D™¢vebx KvR cÖf…wZ| 

 

wkÿv_©x cÖwZ‡hvwMZv : Competition Makes willpower ev Competition creator of willpower ZvB 

wkÿv_©x‡`i g‡a¨ cÖwkÿY‡K cÖwZ‡hvwMZvg~jK wn‡m‡e cwiPvwjZ Ki‡Z cvi‡j wkÿv_©xiv ¯q̂swµqfv‡eB cÖwkÿY 

MÖn‡Y AvMÖnx n‡q I‡V| G‡ÿ‡Î cÖwkÿK‡`i Avi †eM †c‡Z nq bv| †mKvi‡Y, cÖwkÿY‡K cÖwZ‡hvwMZvg~jK Kivi 

Rb¨ †Kvm© †k‡l djvd‡ji Dci ev we‡kl K…wZZ¡ AR©‡bi Rb¨ AvKl©Yxq cyi¯‹vi I mb`c‡Îi e¨e ’̄v _vK‡Z n‡e| 

GQvov cÖwZgv‡m m‡e©v”P Dcw ’̄wZi Rb¨I cyi¯‹v‡ii e¨e ’̄v _vK‡e| G‡Z K‡i wkÿv_©x‡`i g‡a¨ wkÿv MÖn‡Y AvMÖn I 

Drmvn e„w× †c‡q Zv cÖwZ‡hvwMZvg~jK wkÿvq iƒc †b‡e| GQvov cÖwZ‡hvwMZvg~jK wkÿv e¨e¯’v‡K AviI MwZkxj 

Kivi Rb¨ cÖ_‡g BDwbqb ch©v‡qi cÖwZ‡hvwMZvq †miv K…wZ wkÿv_©x wbe©vwPZ n‡q Dc‡Rjv ch©v‡q hv‡e, Dc‡Rjv 

ch©v‡q †miv K…wZ wkÿv_©x cÖwZ‡hvwMZvq wbe©vwPZ n‡q hv‡e †Rjv ch©v‡q Zvici wefvMxq ch©v‡q Ges me‡k‡l †Kw›`ªq 
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ch©v‡q wbe©vwPZ †miv K…wZ wkÿv_©xi Rb¨ _vK‡e c`K I AvKl©Yxq cyi¯‹vi| GQvov cÖwZwU ch©v‡qi †miv K…wZ 

wkÿv_©x‡`i Rb¨ _vK‡e AvKl©Yxq cyi¯‹vi| G‡Z K‡i wkÿv_©x‡`i g‡a¨ †miv nIqvi evmbv RvMÖZ n‡e Avi †m 

evmbvB nqZ ‰Zix Ki‡e Kvw•LZ gvbe m¤ú`| wVK Gfv‡eB nZvkvi Rxe‡bi †gvo Nywi‡q S‡i cov wkÿv_©xiv avweZ 

n‡e mdj I Av‡jvwKZ Rxe‡bi c‡_|  

 

mb`c‡Îi gvb : cÖKí ev¯Íevq‡b cÖ‡`q mb`cÎ¸wji g~j¨vqY _vK‡Z n‡e| GB mb`c‡Îi gva¨‡g hv‡Z K‡i 

miKvwi †emiKvwi cÖwZôvb ev †h †Kvb evwYwR¨K/Zdwmj e¨vsK †_‡K mnR k‡Z© FY MÖnY K‡i ¯v̂ej¤x̂ nIqvi 

my‡hvM _v‡K| 

 

wjs‡KR †cÖvMªvg : cjøx AÂ‡ji gvbyliv mwZ¨Kv‡ii myweav ewÂZ| Zviv mwVK my‡hvM ev †hvMv‡hv‡Mi Afv‡e h_vh_ 

myweav MÖnY Ki‡Z cv‡i bv| ZvB Kv‡Ri ev e¨emvi my‡hvM m„wó ev Drcvw`Z `ªe¨ I cY¨ mvgMÖx b¨vh¨ g~‡j¨ weµ‡qi 

Rb¨ h_vh_ miKvwi/†emiKvwi cÖwZôvb, e¨w³ ev e¨w³ gvwjKvbvaxb cÖwZôv‡bi mv‡_ cÖwkwÿZ gvbyl¸wji †hvMv‡hvM 

I cwiPq Kwi‡q †`qvi Rb¨ cÖwZwU mvB‡Kj †k‡l wjs‡KR †cÖvMÖv‡gi Av‡qvRb Kiv cÖ‡qvRb| hv‡Z Zv‡`i RxweKv 

wbe©v‡ni ev Kg© ms¯’v‡bi my‡hvM ˆZix nq|  

 

KwgwU : åvg¨gvb wWwRUvj wkÿv ‡K› ª̀mg~n myôz, my›`i I mwVKfv‡e cwiPvjbv Kivi Rb¨ wewfbœ Í̄‡i wb¤œiƒc KwgwUmg~n 

_vK‡e : 

 

†K›`ª cwiPvjbv KwgwU :  åvg¨gvb wWwRUvj wkÿv †K›`ª (DMCE) 3 wU Iqv‡W©i Rb¨ gvÎ 1 wU ¯’vwcZ n‡e| ZvB 

wkÿv‡K›`ªwU cwiPvjbv Kivi Rb¨ wb¤œiƒc 11 (GMvi) m`m¨ wewkó GKwU KwgwU _vK‡e : 

 

µwgK e¨w³ c`ex gšÍe¨ 

01 mswkøó BD.wc. †Pqvig¨vb cÖavb c„ô‡cvlK  

02 mswkøó IqvW© mg~‡n g‡a¨ eq:‰Rô †g¤î mfvcwZ  

03 mswkøó Iqv‡W©i Ab¨vb¨ mKj †g¤î I gwnjv †g¤^i mn-mfvcwZ  

04 wkÿv‡K› ª̀ msjMœ GjvKvi we`¨vj‡qi wkÿK/cÖavb wkÿK m`m¨  

05 mswkøó Iqv‡W©i GKRb µxovwe` m`m¨  

06 mswkøó Iqv‡W©i GKRb mvs¯‹…wZK e¨w³Z¡ m`m¨  

07 mswkøó Iqv‡W©i GKRb mdj K…wlwe` m`m¨  

08 mswkøó Iqv‡W©i GKRb Bgvg/gyqvw¾b m`m¨  

09 wkÿv_x© AwffveK (cyiæl) m`m¨  

10 wkÿv_x© AwffveK (gwnjv) m`m¨  

11 mswkøó wkÿv †K‡›`ªi  cÖwkÿK (cyiæl/gwnjv) m¤úv`K  

 

*** cÖ‡qvRbxq †ÿ‡Î mfvcwZ cwiPvjbv KwgwUi m`m¨ msL¨v e„w× Ki‡Z cvi‡eb|  

 

KwgwUi `vwqZ¡ I KZ©e¨ : åvg¨gvb wWwRUvj wkÿv †K›`ªª (Digital Mobile Center of Education)  myôz I 

my›`ifv‡e cwiPvjbv Kivi hveZxq `vq-`vwqZ¡ G KwgwUi Dci b¨¯Í _vK‡e| KwgwUi Kvh©vejxi GKwU mswÿß weeiY 

wb‡¤œ cÖ̀ Ë n‡jv : 

 

K) cÖwZgv‡m AšÍZ: 1 evi KwgwUi mfv AbywôZ n‡e| 

L) åvg¨gvb wWwRUvj wkÿv †K‡›`ªi cÖwZgv‡mi mvwe©K Kvh©vejxi g~j¨vqY Kiv|  

M) wbqgvbyhvqx åvg¨gvb wWwRUvj wkÿv †K›`ªwU cwiPvwjZ bv n‡j `vqx‡`i weiƒ‡× kvw¯Íg~jK e¨e¯’v MÖn‡Yi Rb¨ 

Dc‡Rjv KwgwUi wbKU mycvwik/cȪ Íve †ck Kiv|  

N) wkÿv †K‡›`ªi wkÿv_©x Rixc, fwZ© cÖf…wZ Kv‡R mn‡hvwMZ Kiv| 

O) mvgvwRK Kz-ms¯‹vi `~ixKi‡Y m‡PZbv m„wói gva¨‡g wkÿv †K›`ªwU‡K Kvh©Ki I djcÖmy Kiv|  

P) mswkøó GjvKvi RbmvaviY‡`i wb‡q DØy×KiY mfv Av‡qvRb K‡i wkÿv †K›`ªwUi ¸iæZ¡, cÖ‡qvRbxqZv I 

ev¯ÍeZv m¤ú‡K© RbmvaviY‡K aviYv cÖ̀ vb Kiv| 
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mfvcwZi `vwqZ¡ : mfvcwZ wb¤œiƒc we‡kl we‡kl `vwqZ¡ cvjb Ki‡eb : 

 

1|   Digital Mobile Center of Education  Gi Kvh©vejx wbqwgZ ch©‡eÿY Ki‡eb| 

2|   Dc‡Rjv KwgwUi mfvq Ask MÖnY Ges Dc‡Rjv KwgwUmn mswkøó Awd‡mi mv‡_ †hvMv‡hvM iÿv Ki‡eb| 

3|   wkÿv †K›`ª cwi`k©b K‡i wkÿvi gvb hvPvB Ki‡eb cÖ‡qvRbxq †ÿ‡Î kvw¯Íg~jK e¨e¯’v MÖn‡Yi Rb¨ 

h_vh_ KZ…©c‡ÿi wbKU cÎ w`‡eb| 

 

Dc‡‡Rjv KwgwU :  åvg¨gvb wWwRUvj wkÿv †K›`ª (Digital Mobile Center of Education) cwiPvjbv 

Kivi Rb¨ Dc‡Rjv ch©v‡q wb¤œiƒc GKwU KwgwU _vK‡e : 

 

µwgK e¨w³ c`ex gšÍe¨ 

01 Dc‡Rjv cwil` †Pqvig¨vb cÖavb c„ô‡cvlK  

02 Dc‡Rjv cwil` fvBm †Pqvig¨vb c„ô‡cvlK  

03 Dc‡Rjv cwil` gwnjv fvBm †Pqvig¨vb c„ô‡cvlK  

04 Dc‡Rjv wbe©vnx Awdmvi mfvcwZ  

05 Dc‡Rjv ch©v‡qi mKj miKvwi Kg©KZ©v m`m¨  

06 Dc‡Rjvi mKj BD.wc. †Pqvig¨vb m`m¨  

07 mswkøó cÖK‡íi Dc‡Rjv ch©v‡qi Kg©KZ©v m¤úv`K  

 

*** cÖ‡qvRbxq †ÿ‡Î mfvcwZ KwgwUi m`m¨ msL¨v e„w× Ki‡Z cvi‡eb|  

 

 

KwgwUi `vwqZ¡ I KZ©e¨ : åvg¨gvb wWwRUvj wkÿv †K› ª̀ª (Digital Mobile Center of Education) myôz I my›`ifv‡e 

cwiPvjbv Kivi wel‡q Dc‡Rjvi mKj `vq-`vwqZ¡ G KwgwUi Dci b¨ Í̄ _vK‡e| KwgwUi Kvh©vejxi GKwU mswÿß weeiY 

wb‡¤œ cÖ̀ Ë n‡jv : 

 

K) cÖwZ 2 gv‡m AšÍZ: 1 evi KwgwUi mfv AbywôZ n‡e| 

L) †K›`ª cwiPvjbv KwgwUi Kvh©vejx g~j¨vqY Kiv|  

M) wkÿv †K›`ª cwiPvjbv KwgwU Aby‡gv`b Kiv| 

N) wbqgvbyhvqx åvg¨gvb wWwRUvj wkÿv †K›`ªwU cwiPvwjZ bv n‡j `vqx‡`i weiƒ‡× kvw¯Íg~jK e¨e¯’v MÖn‡Yi Rb¨ 

‡Rjv KwgwU ev mswkøó KZ©„c‡ÿi wbKU mycvwik/cȪ Íve †ck Kiv|  

O) `vwq‡Z¡ Ae‡njvi Kvi‡Y cÖ‡qvRbxq †ÿ‡Î wkÿv †K›`ª cwiPvjbv KwgwU cybM©Vb Kiv| 

P) mvgvwRK Kz-ms¯‹vi `~ixKi‡Y m‡PZbv m„wói gva¨‡g wkÿv †K›`ªwUmg~n Kvh©Ki I djcÖmy Kiv|  

Q) mswkøó GjvKvi RbmvaviY‡`i wb‡q DØy×KiY mfv Av‡qvRb K‡i wkÿv †K›`ªwUi ¸iæZ¡, cÖ‡qvRbxqZv I 

ev¯ÍeZv m¤ú‡K© RbmvaviY‡K aviYv cÖ̀ vb Kiv| 

 

†Rjv KwgwU :  åvg¨gvb wWwRUvj wkÿv †K›`ª (Digital Mobile Center of Education) ev¯Íevqb 

Kivi Rb¨ ‡Rjv ch©v‡q wb¤œiƒc GKwU KwgwU _vK‡e : 

 

µwgK e¨w³ c`ex gšÍe¨ 

01 gvbbxq gš¿x/msm` m`m¨ cÖavb c„ô‡cvlK  

02 msm` m`m¨MY c„ô‡cvlK  

03 †Rjv cwil` cÖkvmK/cÖavb wbe©vnx Kg©KZ©v  c„ô‡cvlK  

04 †Rjv cÖkvmK mfvcwZ  

05 †Rjv ch©v‡qi mKj miKvwi Kg©KZ©v m`m¨  

06 mKj Dc‡Rjv wbe©vnx Awdmvi (cÖKí GjvKvi) m`m¨  

07 mnKvix cwiPvjK, †Rjv DcvbyôvwbK ey¨‡iv m¤úv`K  

 

*** cÖ‡qvRbxq †ÿ‡Î mfvcwZ KwgwUi m`m¨ msL¨v e„w× Ki‡Z cvi‡eb|  
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KwgwUi `vwqZ¡ I KZ©e¨ : åvg¨gvb wWwRUvj wkÿv †K› ª̀ (Digital Mobile Center of Education) myôz I my›`ifv‡e 

cwiPvjbv Kivi wel‡q †Rjvi mKj `vq-`vwqZ¡ G KwgwUi Dci b¨ Í̄ _vK‡e| KwgwUi Kvh©vejxi GKwU mswÿß weeiY wb‡¤œ 

cÖ̀ Ë n‡jv : 

 

K) cÖwZ 6 gv‡m AšÍZ: 1 evi KwgwUi mfv AbywôZ n‡e| 

L) †K›`ª cwiPvjbv KwgwU I Dc‡Rjv KwgwUi Kvh©vejx g~j¨vqY Kiv|  

M) Dc‡Rjv KwgwU Aby‡gv`b Kiv| 

N) Dc‡Rjv KwgwU KZ©„K †cÖwiZ cȪ Íve, mycvwik I Awf‡hv‡Mi wb®úwË Kiv|  

O) `vwq‡Z¡ Ae‡njvi Kvi‡Y †h †Kvb KwgwU cybM©Vb Kiv| 

P) mvgvwRK Kz-ms¯‹vi `~ixKi‡Y m‡PZbv m„wói gva¨‡g wkÿv †K›`ªwU¸‡jv Kvh©Ki I djcÖmy Kiv|  

Q) mswkøó GjvKvi RbmvaviY‡`i wb‡q DØy×KiY mfv Av‡qvRb K‡i wkÿv †K›`ªwUi ¸iæZ¡, cÖ‡qvRbxqZv I 

ev¯ÍeZv m¤ú‡K© RbmvaviY‡K aviYv cÖ̀ vb Kiv| 

 

cÖKí †gqv` †k‡l : åvg¨gvb wWwRUvj DcvbyôvwbK wkÿv cÖKí †k‡l cÖK‡íi `vgx gvjvgvj ev DcKiYmg~‡ni g~j¨ 

†Zgb Kg‡e bv| A_©vr µq g~‡j¨i mv‡_ weµq g~‡j¨i †Zgb cv_©K¨ n‡e bv| ZvB DcKiYmg~n †Rjv DcvbyôvwbK 

wkÿv ey¨‡iv KZ©„K msMÖnc~e©K wbjv‡gi gva¨‡g weµq K‡i wewµZ A_© miKvwi †KvlvMv‡i Rgv cÖ̀ vb Kiv hv‡e| 

GQvov we‡kl K…wZZ¡ AR©bKvix wkÿv_©x/wkÿv_©x‡`i †bZ…‡Z¡ `jwfwËK †Kvb Dbœqbg~jK D‡`¨vM MÖnY Ki‡j †m‡ÿ‡Î 

cÖ‡qvRb Abymv‡i cÖK‡íi DcKiY `vb Kiv hv‡e|  

 

cwi‡k‡l : evsjv‡`k GKwU m¤¢vebvgq Dbœqbkxj †`k| †`k‡K mvg‡bi w`‡K GwM‡q wb‡q hvIqvi wgwQ‡j AskMÖnY 

Kiv my-bvMwiK‡`i cweÎ `vwqZ¡| KviY, RvwZ, mgvR, †`k Ges cieZ©x cÖR‡b¥i Kv‡Q Avgiv `vqe×| ZvB GB 

`vqe×Zvi `vwqZ¡ cvj‡bi g‡a¨ w`‡q wbiÿiZvi Awfkvcgy³ I mg„× †nvK myRjv mydjv Avgv‡`i GB †mvbvi 

evsjv‡`k|  
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IInnnnoovvaattiivvee  IIddeeaa  
 

Digital Non-Formal Education Project  
 

- Sk.A. Alim 
01712-661568 

 
 
Background & Necessity of Innovative Proposal : The role of education as a vehicle for people 
to lead a better life. That is to say, Education is terraces of enhance life. Education can complete 
chisel of a man and converted resource.  
 
Human burden and human resource : Unemployed and educationless life is the burden of a 
society. They are living as a burden to society and a big part of their life or livelihood needs of 
extreme frustration theft, robbery, hijacking & involved in various terrorist activities. As a result, 
society is becoming increasingly restless, peaceless, excited and impatient. Non formal education 
can make them as human resource and less burden of society by self-reliant or self-sufficient. Non 
formal education system appropriate for a person of their own professional training and make 
human resources.  

A following Project Proposal provides to describe marital contain :- 
 
 
Details of Project proposal  
 

Crux or Drift : The government is striving to build a digital Bangladesh. This is the most exalted or 
advanced plans of modern world. It is possible to unimaginable changed the all sector of our country 
very rapidly by this plan. We advance to success for just a kind of dream and achieve faster Digital 
Bangladesh. But a large part of our society like drop-out student and illiterate population has been 
prevented. These barriers can not be removed by any of the equipment or power. This requires 
appropriate human resources through modern teaching methods. So, the interruption will be 
automatically removed.  
 

So then, it is need to be take appropriate project of Non formal education policy and trained 
people in technical education or IGA (Income Generating Activities) providing digital technology to 
create human resource.  So that they can choose a better livelihood for themselves and their lives are 
no unemployed through the implementation of training,. 

 
Project concept : A large number of learner who are the social burden do not want to go to Non 
formal education center for distance, crises of time, idleness, livelihood and complicate training 
method. A large number of learner drop-out from Non formal education center for described 
different kind of problem. So, if the Non formal education center wills intelligible, modern, digital 
and nearest, then they certainly would be interested to go to the center for receive training. In this 
thought begot the concept of the Digital Mobile Non-Formal Education Project. 
 
Technical Subject of Trade : Small business, cottage industries, Handicraft (Dress, Sewing, 
cutting, Batik, Boutique, emabrayadari), Jute craft, Agriculture, fisheries, duck poultry, Animal 
husbandry, Computer training, Internet browsing, Mobile phone servicing, servicing of motor 
vehicles, driving, Make work easier equipment or facilitation materials etc.  
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Awareness against Drug, Crime & militancy/Religious terrorism : At least ten minutes can be 
give training or lecture in daily about Drug, Crime & militancy/Religious terrorism in Non formal 
education center for awareness build up. The learner will receive training about the reality and 
religion of terrorism, drugs and militancy. Motivational activities will be conducted by trained 
student in the respective family, society and the neighborhood community to build public 
awareness against Drug, Crime & militancy/Religious terrorism. Thus, The Bureau of Non-Formal 
Education can play an important role in the formation of the terrorism-free, drugs-free and 
militancy-free a happy, prosperous and poverty-free Bangladesh. (If you do not feel the need, can 
be excluded this part from the project plan)  
 
Name of the proposed project :  

Digital Mobile Non-Formal Education Project (DMNFEP) 
 
Name of the education Center : 

  Digital Mobile Center of Education  (DMCE) 
Or 

                 Digital Mobile Center of Human Resource (DMHCR) 
      Or 

                 Digital Mobile Center of Human Development (DMCHD) 
 
Implement process of proposed project :  
 

Implement : There is no need to NGO obligations for implementing the project. The project will 
implement by the manpower of concern project and collaboration of District bureau of Non formal 
education.  
 

Number of Center : the number of center of these projects is very low, and the number will be 
less than the cost will be less. Under the project, each union will be only 3 digital mobile 
education center (per old ward only one). Most people are well aware of the municipal area. So,  
Municipal area is not under this project.   
 

Type of Center : Digital Mobile Education Center will be managed in accordance with a cycle. 
There will be 3 groups of three different working areas in a cycle with 20 learners each group.  
Training will be conducted only two days per week interval 3 days for a group such as Saturday & 
Tuesday, Sunday & Wednesday, and Monday & Thursday. Thereby there is no pressure on the 
working people's livelihood and they will feel interest to take training. 
 
Term of Center : Each cycle will expire one (1) year. Trade Training term -09 (nine) months (75 
working days), 02 (two) months (16 working days) refresher courses and 01 (one) month or (8 
working days) Practical/Evaluation/Skill development. In the initial stage at least 5 cycles can be 
managed and the needs of the people or the success of the project depends on the duration of the 
project can be increased. Authority can take this project for one cycle (one year) as a pilot project.  
 
Establish of Center : There are only three vans will need for per Union those are specially 
prepared by order instead 3 or 5 wheels and it is the Digital Mobile Center of Education. A white 
board wills settings on the outside of van (which will be used as multimedia skin). There are 20 
folding/plastic chairs, a folding table, Instructor chair, a canvas for rain and others necessary 
educational materials will reserved in the van. If the electricity are not available, so that the battery 
of van use to supply light for night shift. In accordance with the needs of the students on the basis 
of mutual discussion the education center sit on by turn.  
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Materials of Center : Each mobile digital education centers including the technological tools 
required for laptops, modems, multimedia, speaker (sound box), etc. can be provided. So, do not 
spend unnecessary money like as TV, Paper Magazine, Khata, Pen, Book etc. On the issue of the 
presence will more effective to provide learners snack by the save money from the described 
unnecessary spend. 
 
 
Training Method : Training will conduct by Digital system. Trade will selected by survey at the 
time of learner survey. Make a CD of conclusive presentation on selected trade and training will 
be conducted through the CD in multimedia. A hand note of training will be distributed among the 
learner. There are no need any blackboard, chalk, duster, book, pen, pencil, khata for this center.  
 
 
Target Group : Drop out students of Primary & Secondary level is the target group of the Digital 
Mobile Center of Education as learner.  
 

 

Learner & Trade survey : At first local unemployed boys and girls of concern ward to be 
completed survey by the prescribed fee under the supervision of DBNFE and cooperation with UP 
chairman & member. When the center will run and manpower will be appointed, then on a regular 
basis the survey activities will continue. Center Monitoring Officer will submit the drop-out list to 
DBNFE as a monthly statement by collecting information. There is no fixed time to drop-out. It 
will be an ongoing process.  
 
 
Age of students: A child does not inspire by of technical knowledge to be converted into human 
resources. On the other hand this initiative will be encouraged child labor. Once again, most of the 
over age people not interest in education, as well as enthusiasm decreases, while the practical use 
of achieve knowledge same situation occurs. So, students aged 15 to 40 years will increase the 
success rate.   
 

 

Number of learner & Center shift : There are 2 (two) shift in a group. Male and female shift. 
Day for women and men will be conducted for the night shift. There are 20 (twenty) learner in 
each shift.  
 

 

Period of Center : Every shift will be handling minimum 2 (two) hours and  maximum 3 (three) 
hours.  
 
 
Manpower and Designation : Instructors, supervisors and van driver will have the program. In 
the name of position Involved with dignity and the dignity involved with self-satisfaction. So the 
mobile education center convoys "Center Instructors (CI)", van driver, "Center Driver (CD)" and 
in charge of supervision "Center Monitoring Officer (CMO)" can be provided as designation. The 
Upazila Project Officer, office assistant cum computer operator and office assistant for the 
Upazila, the District Co-ordinator, office assistant cum computer operator and office assistant for 
the district will recruit to implement the project.  
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Organogram of Manpower : 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Number of CI and qualification : Each mobile digital education center for each trade and each 
shifts will be 1 (one) CI. According to the trade center will employ instructors. Male shift for male 
and female shift for female CI to be appointed. The CI will be trained in concern trade. The lowest 
educational qualification will be passed HSC for CI. However, experts from the SSC relaxed. The 
maximum age of 40 years (candidates of concern area will be preferred). Every 7 days intervals 
support and evaluation to trainer by expert of youth development, social welfare, VTI, Women 
Affairs, National Women's Organization, livestock, agricultural extension departments and various 
govt. or private organizations by providing honorium can be taken. 
 

Center Monitoring Officer : CMO will be appointed for a union to regular inspection program, 
according to the training schedule for each cycle of the group, select trainers according to trade 
and shift, preparation and planning for the next cycle begins, student lists, proposals of trade for 
the next cycle and all duties concern union.  The lowest educational qualification will be passed 
BA for CMO, maximum age of 40 years and must have working experience in non-government 
organization on the field level.  
 

Recruitment : The survey man, the Center Driver and the Center Monitoring Officer will be 
appointed by the district committee. Bureau of Non-Formal Education Project manpower for 
district and upazila level will be appointed by BNFE.  
 

Training and other management : The details of training and others management will be 
submitted by me after initially consideration this concept paper. 
 

Implementation cost of proposed projects : implementation of Mobile Digital Education Center 
cost more than the cost of other projects much less. Because of the cost of infrastructure and 
technical equipment is just a single expense for a union of 3 wards. The unit cost of a cycle with 3 
centers in 3 working area will be operating. Not only do the same at a cost of more than one cycle 
can be managed. For instance, if 10 villages of an old ward, then need to 10 center but only 1 
(one)  center will coverage the full ward. So, you will spend 10 centers, but in contrast to the 1 out 
of 10 is being spent. Moreover, a separate salaries and allowances for teacher will not need. Only 
CI provides training in this Center according the trade. To implement the project cost is 
unimaginable less than the cost of other project.   

Director General 
BNFE 

Project  Director 
DMNFEP 

 

Assistant  Director 
DBNFE 

Dist. Co-ordinator 
 

Upazila Project Officer 

Center Monitoring Officer 
Office Supporter 

Center Instructor(CI) 

Office Assistant-cum-Computer Operator 

Office Assistant-cum-Computer Operator 

Office Supporter 

 Center Driver (CD) 
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Salary and allowances : Satisfactory job or interest and enthusiasm of a man depend on the 
remuneration, honorarium, salary and allowances. So the following facilities as salary can be 
given compliance with the current market price : 
 
(1) Center Instructor :  
(a) Monthly salary for each trade : 3,000/- (Three thousand taka)  
(b) Festival : 2000/- (two thousand taka). (Eid or Puja festival, highest-2 allowance per year).  
(The tactical conditions will be to apply for the payment because the Instructor  will have the 
possibility to change after end of each cycle),  
 
(2) Center Driver :  
(a) Monthly salary/honorarium : 6,000/- (Six thousand taka).  
(b) festival allowance : 2,000/- (Two thousand taka). (Eid or Puja festival, highest-2 allowance per 
year).  
(The center fully dependent on Driver. So tricky conditions apply to pay the salary)  
 
(3) Center Monitoring Officer :  
(a) Monthly salary/honorarium : 12000/- (twelve thousand taka).  
(b) Monthly travel costs : 5,000/- (five thousand taka), which are received from DBNFE office in 
the prescribed form containing the details tour and AD will be approve the bill. 
(c) Festival : 2,000/- (Two thousand taka). (Eid or Puja festival, highest-2 allowance per year).  
 

 

Center management costs : Center management cost is given bellow : 
(a) Monthly fuel cost : 1000/- (one thousand taka). (Battery charging cost of van and others),  
(b) Monthly cost of security/saving van : 500/- (five hundred taka).  
(c) Entertainment costs (per student per day-10/- (Ten taka).  
(d) Monthly cost of entertainment and others : 500/- (five hundred taka).  
 

Office expenditure : Expenditure of DBNFE office and Project office will be submitted after 
consider this concept paper.  
 
Assistance of Program : For dynamic and effective education program need to be taken 
following initiatives : 
 
Trade training : In the special circumstances to be taken the assist of specialist without trade 
training, such as Islamic thinkers who is eligible for counseling and individual’s assistance may be 
required.  
 
Entertainment and technical ability :  To attract students to the center of the entertainment and 
technical skills contests and prizes every month can be arranged. For example, chess, ludu, dance, 
song, recitation, acting and innovative work. 
 
Learner competition : Competition Makes willpower or Competition creator of willpower. So, 
Training as a competition among the students as well as training students to be able to run 
automatically became interested in training. The trainers do not get the velocity. As a result, over 
the course of training for competitive results or for special achievement awards and certificates 
should be interesting. The monthly prize will be the highest presence. The interest and enthusiasm 
of students learning in the form of education will increase the competitiveness.  
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Learner competition : Competition Makes willpower or Competition creator of willpower. So, 
Training as a competition among the students as well as training students to be able to run 
automatically became interested in training. The trainers do not get the velocity. As a result, over 
the course of training for competitive results or for special achievement awards and certificates 
should be interesting. The monthly prize will be the highest presence. The interest and enthusiasm 
of students learning in the form of education will increase the competitiveness.  
 
Quality certificates : Project assessment certificate must be provided. Through these certificates 
receive easy loans and took the opportunity to become self-reliant from any govt. and private 
organizations or any commercial/schedule banks. 

Linkages Program: People in rural areas have a real advantage. They take advantage of the 
opportunity or can not due to lack of communication. So, work or business opportunities or 
products at fair prices for produce and appropriate government / non-government organizations, 
private individuals or organizations trained people to communicate and to introduce at the end of 
each cycle linkage program should be organized. Their livelihood or employment opportunities 
are created. 

Linkages Program : People in rural areas have a real advantage. They take advantage of the 
opportunity or can not due to lack of communication. So, work or business opportunities or 
produce and sell the products at fair prices can not. The need to create opportunities for them to 
take appropriate initiatives. The public / private organizations, individuals or private organizations 
with representatives of trained people to communicate and introduce linkage program should be at 
the end of each cycle. Their livelihood or employment opportunities are created. 

 
Linkage Program : The people of rural area are not receive the proper facilities in all sector. So, 
there is a linkage Program will be arranged after complete a cycle with government/non 
government, person for communication and introduce with trained people for provide them to sale 
materials or receive proper facilities. 
 
Committee : There are some following committee of different levels need to form for handle will 
be fair and properly directed center.  
 
Center Management Committee : Formation of Center Management Committee including 11 
(eleven) members are given bellow :  

sl no. Person Designation Remark 
01 Concern UP Chairman Chief Supporter  
02 Senior member of concern ward Chairman  
03 All other members and female member  Vice-Chairman  
04 Headmaster/Assist. teacher of primary school of 

concern area 
Member  

05 A sports man of concern area do  
06 A cultural person of concern area do  
07 An agriculturist of concern area do  
08 A Imam/Pious of concern area do  
09 Guardian of learner (male) do  
10 Guardian of learner (female) do  
11 Instructor of Concern Center (male or female) Secretary  

 
*** Chairman of the committee can increase member of committee.  
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Duties and Responsibilities of the Committee : The center to conduct a fair and nicely placed all 
the responsibility will be on the committee. A short description of the functions of the Committee 
are given :  
 
a) To arranged at least minimum one meting in a month. 
b) Committee will monthly evaluation overall activities of center.  
c) If the center is not directed according rules, the committee recommendations/proposals put 
forward against responsible.   
d) Assist to survey and learner admission. 
e) The education center to be effective and fruitful through the creation of awareness to eradicate 
social evils.  
f) To arranged motivational meetings in concern area for importance, necessity and reality of 
center to give idea of local public. 
 

Responsibility of Chairman : the special duties and responsibilities of chairman are given bellow :  
1. Regular monitoring of the functions of the center. 
2. Attend the meting of Upazila committee as a member and contact with the concern office or 
stakeholder. 
3. Verify the quality of center by visiting and send letter to proper authority if necessary.  
 

Upazila Committee : Formation of Upazila Committee is given bellow :- 
 

sl no. Person Designation Remark 
01 Upazila Chairman Chief Supporter  
02 Upazila Vice-Chairman Supporter  
03 Upazila Female Vice-Chairman Supporter  
04 Upazila Nirbahi Officer Chairman  
05 All govt. officer of Upazila  Member  
06 All UP Chairman of Upazila  do  
07 Upazila Project Officer of Concern project Secretary  

 
*** Chairman of the committee can increase member of committee.  
 

Duties and Responsibilities of the Committee : The center to conduct a fair and nicely placed all 
the responsibility of concern Upazila will be on the committee. A short description of the 
functions of the Committee is given :  
 
a) To arranged at least minimum one meting in every two month. 
b) Committee wills evaluation the activities of Center Management Committee.  
c)  Committee will Approve the Center Management Committee. 
d) If the center is not directed according rules, the committee recommendations/proposals put 
forward to Dist. Committee or relevant authorities against responsible.   
e) Due to necessary for the negligence of CMC can change the management committee. 
f) The education center to be effective and fruitful through the creation of awareness to eradicate 
social evils.  
g) To arranged motivational meetings in concern area for importance, necessity and reality of 
center to give idea of local public. 
 

Responsibility of Chairman : the special duties and responsibilities of chairman are given bellow 
:  
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1. Regular monitoring of the functions of the center. 
2. Attend the meting of Upazila committee as a member and contact with the concern office or 
stakeholder. 
3. Verify the quality of center by visiting and send letter to proper authority if necessary.  
 
Dist. Committee : Formation of Dist. Committee is given bellow :- 
 

sl no. Person Designation Remark 
01 Honorable Minister/MP Chief Supporter  
02 Honorable other MP Supporter  
03 Administrator of Dist. Council Supporter  
04 Deputy Commissioner (DC) Chairman  
05 All govt. officer of District Member  
06 All UNO of Concern project area  do  
07 Assistant Director of DBNFE Secretary  

 
*** Chairman of the committee can increase member of committee.  
 
 
 
 
Duties and Responsibilities of the Committee : The center to conduct a fair and nicely placed all 
the responsibility of concern District will be on the committee. A short description of the functions 
of the Committee is given :  
 
a) To arranged at least minimum one meting in every six month. 
b) Committee wills evaluation the activities of Center Management Committee and Upazila 
Committee.  
c)  Committee will Approve the Upazila Committee. 
d) To resolve the issue which proposal recommendation by Upazila committee.   
e) Due to necessary for the negligence of any committee can changed. 
f) The education center to be effective and fruitful through the creation of awareness to eradicate 
social evils.  
g) To arranged motivational meetings in concern area for importance, necessity and reality of 
center to give idea of local public. 
 
 
End of the project : projects instruments of Digital Mobile Center of Education  expensive 
goods. The sales price to the purchase price will not be much difference. So the materials collected 
by the DBNFE and sold through auctions. The money of selling can be deposited in the 
government treasury. Besides it, the achievement gains of students/student-led initiatives for 
development, if any case will be donated project materials.   
 
 
Conclusion : Bangladesh is a potential developing country. It is a holy duty to participate in move 
of Country forward as a good citizen. Because, we are committed to nation, society, country and 
next generation. So through this accountability and responsibility we can play the role of 
formation a happy, prosperous and poverty-free Bangladesh. 
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